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Let's face it, L&D have a difficult job right now.
You’re tasked with solving complex performance problems whilst upskilling and reskilling entire workforces.
All with diminishing resources.

But what if things could be different?

Learn Amp can be your strategic partner.

The complete People Development Hub that weaves together learning, community, and talent development to

power performance.

Enabling you to balance people-led with company-led learning, and align individual progression with collective

goals.

Together we can help your people to perform better, and progress further.
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Enhance and simplify Employee Experience

From pre-boarding through to progression. Consolidate solutions and benefit from weaving learning,

collaboration, skills and performance development together, all in one place.
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Increase Employee Lifetime Value

The key metric that measures the impact of improved Employee Experience (EX).

ELV represents the business impact that attracting, developing and retaining top talent can have.
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Drive sustainable individual and business growth

There is a virtuous and continuous cycle of value that comes from linking the core pillars of learning,

development, performance, and progression in one interwoven ecosystem.

Organisation continually invests in L&D offering

Individual engages with learning Increases competency

Achieves progression goals Improves performance

Organisation sees improvement to performance

amp



Integrate your ecosystem

Business L&D

learn amp
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Clean up your
tech stack with o “owneray.oed
a best-of-breed
integrated hub

Learn Amp seamlessly weaves...
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...tools into one unified People Development Hub.

Helping your people to learn, connect and develop
at every stage of their employee journey.
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A platform that scales with you

We provide simple and fair packaging that scales with you. Start with Learn and build your bespoke hub as

you add in our additional modules and optional extras when you need them.

A platform that meets you where you are in your journey, whilst future proofing your needs.

Deep and aligned learning

Create learning experiences your
people will love with combined LXP
and LMS tools.
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Collaboration and community

Drive engagement and results
through collaborative learning and
knowledge sharing.
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Skills and performance development

Create a virtuous cycle between
learning, development, performance
and progression.



Optional extras

Pick and mix from our extensive additional platform, ecosystem, and service extras!
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CPD Management

Track progress and make auditing easy;
everything you need to administer and
report on CPD attainment requirements.
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Internationalisation
Deliver learning in the languages your
people speak with auto-translated Ul and

easy management of multi-language
content.
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Custom Domain Name

Use a custom domain to match your brand,

including website URL and notification
emails.
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eLearning Libraries
Work with our team to source the best
eLearning libraries from expert providers

including Go1, Udemy, Access Group and
iAM Learning.

Multi-account Architecture

Easily manage multiple brands or customer,
partner and employee platforms.
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Advisory Services
Work with trusted external consultants and
practitioners who can help you in selecting,

implementing and managing L&D and talent
development solutions.




Additional value. Wrapped in.
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Your Platform, Your Brand

Easily and instantly customise the look and feel of
your platform with dashboards, logos, banners,
colours, and more.
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Testing & Training Account

Access to a complimentary Learn Amp account for
testing and training purposes.

£

Customer Success Manager

Customer Success will be on hand throughout your
entire contract as you launch, land and expand your
platform.
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Off-the-shelf Smart Integrations

Seamlessly connect to your ecosystem. 100s of
integration possibilities covering the tools you love.
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24/7 Technical Support

Accepting queries round-the-clock, our Technical
Support team have been rated the best by users on
G2.com.
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Customer Education and Community

Access a self-serve library of best practice tutorials
and thought leadership. Alongside regular
newsletters, drop-in sessions and roundtable events.
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Curated Content

Access to 6000 open-source resources, 100s of
microlearning videos from Mi-Crow, and 25 courses
from Go1.
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Unlimited Admins

With roles spanning Learner, Coach, Reporter, Admin,
and more. You decide who has what role. No caps.
No limits. No additional charge.

S
Fair Licensing

Your licenses won't activate until your Go Live Date,
meaning you won't be paying for your users until you
are ready to invite them to join the platform.




Success = software with a service

Technology on its own is not a silver bullet.

Success comes from a well-crafted strategy, driven by evidence-based decisions and a deep understanding of

how to get the most from the tools you use.
We are industry experts with backgrounds in learning and talent development.

You are experts in your business and problems. Together we can partner for success.

Service Product

96% ‘ 90/100 CSAT 4.8/5 in reviews ‘ 20+ awards

‘Excellent’ vs benchmarks Winning top honours in many

Customer retention rate Average across all review sites

4.8/5 4.7/5 ‘Good’ end-user NPS 'Great’ admin NPS

Implementation score Customer Success score 19 - includes end users 37 - includes Owners and Admins
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Certified

Proud to be a B Corp

There’s great synergy between what the B Corp movement
represents and Learn Amp’s values of innovation, impact,
integrity and Ownership.

In 2021 we became the World's 15t LMS/LXP B Corp business.

Our People Development Hub is designed to deliver a specific,
positive impact. We help people and organisations learn,
connect, and develop to make work life, work better.

As a certified B Corp, we meet the highest standards.

From product quality, ethical marketing, data privacy and
security to feedback channels, we're serious about corporate
social responsibility and act with integrity.
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